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SUMMARY

Grass Valley UK takes the gender pay gap seriously as

part of our overall strategy at Belden.

The gender pay gap is not about equal pay, but about

the difference between males and female pay in a

company.

There is a slight gender pay gap at Grass Valley UK,

which we attribute to the male dominated industry we

work in.

We are actively looking for means within our talent

acquisition strategy to reduce the gap.

INTRODUCTION

One of our six core values is We Invest in Talent, which

means we attract and retain the best talent, we pay for

performance, we actively develop all employees and

promote from within. We are proud of our achievements

so far, but we have a gap. By identifying and

understanding our gender pay gap, we raise awareness

and continue to implement and develop policies to ensure

we make meaningful improvement over time.
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 GENDER PAY GAP

The gender pay gap is sometimes confused with equal

pay; however the gender pay gap is completely different. 

The gender pay gaps shows the difference in pay between

men and women. This is expressed as a percentage of

men’s earnings, regardless of their role in the

organisation, length of service or other differentiating

factor. Equal pay is a direct comparison of two or a group

of employees doing the same or comparable work.



UNDERSTANDING
CALCULATIONS

what does this mean?

 

GENDER PAY GAP REPORT GRASS VALLEY UK

The difference is the 
MEAN HOURLY

 PAY GAP

£ Hourly Rate ÷ Number of Woman 
= Mean Female Average Pay

£ Hourly Rate ÷ Number of Men
= Mean Male Average Pay

HOW WE CALCULATE 
THE MEAN DIFFERENCE:

HOW WE CALCULATE THE MEDIAN DIFFERENCE:

The difference is the 
MEDIAN HOURLY

 PAY GAP

Lowest Female
Hourly Rate

Highest Female
Hourly Rate

Lowest Male
Hourly Rate

Highest Male
Hourly Rate

 

The mean gender pay gap is a calculation of
the average hourly pay or bonus of a man in
our company versus the average hourly pay
of a woman, including all relevant additional
payments and regardless of what they do in
our company.
 
The median pay and bonus gap takes the
exact mid-point between the lowest and
highest-paid man in the company versus the
equivalent woman.
 
(Note: hourly pay includes basic pay, paid
holiday, overtime pay, shift pay)
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The results show a
slight gender gap for
Grass Valley UK

Our Mean Gender Pay Gap is

38.3%
(was 37.15% in 2017)

MEAN PAY GAP

The mean pay gap tells us the difference
in the average hourly pay rate for male

and female employees. 

Our Median Gender Pay Gap is

38%
(was 37.6% in 2017)

MEDIAN PAY GAP

The median pay gap is the difference in the
hourly pay rate between the pay of the middle
female employee and that of the middle male

employee when listed in order of hourly pay rate. 

Our Mean Bonus Pay is

7.6%
(was 18.6% in 2017)

MEAN BONUS PAY 

The mean bonus gap tells us the difference
in the average bonus payment for males 

and females.

Our Median Bonus Pay is

146.9%
(was 25% lower than males in 2017)

Higher for females than males

MEDIAN BONUS GAP

The median bonus gap is the difference in the
bonus between the middle female employee 
and the middle male employee when listed in 

order of bonus payment. 



LOWER MIDDLE
QUARTILE
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LOWER 
QUARTILE

UPPER 
QUARTILE

UPPER MIDDLE 
QUARTILE

PAY
QUARTILES

PROPORTION OF
BONUSES PAID

22
.8

%

16
.1

%

5.
3%

6.
3%

12
.6

%

40.6%

94.7% 93.7% 87.4% 59.4%



WHY DOES THE PAY GAP
EXIST?

Our pay gap is reflective of the industry as there

are more men in Engineering, Technical and

Production functions, as well as in senior roles

within the Company which typically attract higher

rates of pay.

Whilst we have hired a number of new employees

since April 2017, the majority of females have

joined in roles where the rates of pay are typically

lower.

WHAT WILL WE DO
ABOUT IT?

As a market leader in the content and media

technology market, Grass Valley keeps its

employees close to the exciting world of broadcast

and attracts talented, dynamic and diverse

individuals.  However, we need to ensure that we

encourage and provide opportunities for women at

all levels within our Company, despite our male-

dominated industry.

We are committed to providing early career

opportunities through our Internship and Early

Career Leadership Programs. We are also actively

looking to attract female candidates in our

recruitment strategies, specifically for more senior-

level roles.

We are actively taking steps to ensure that we lower

our gender pay gap. We are hopeful that we will be

able to positively change this pay gap with our

current talent strategies in place.
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